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1. 58§y Policy Purpose

RPN AIRAE (LUTNEMARNE) BORLIE - BAREEZTHEEER - BRZEEEIP &
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The Company is committed to conducting business with integrity, transparency, and in compliance with applicable laws.
The Company strictly prohibits all forms of corruption, bribery, kickbacks, improper benefits, or other conduct that violates
business ethics.This Policy establishes clear anti-corruption and anti-bribery principles to ensure that all employees and
relevant third parties acting on behalf of the Company comply with applicable legal and ethical requirements.

2. W FA#IE Scope

ABRBERANFEREROARAGAES - & A - BT - IMERT - JREAE - B84 - KR - ftER K
HtARADEHITHEBZAS -

This policy applies to all directors, managers, employees, foreign migrant workers, dispatched personnel, interns,
contractors, suppliers, and other personnel who represent the company in carrying out business operations at Taidoc
Technology Co., Ltd.

3. BUSREERH Policy Statement

AN FEHEMIE A Z S5 R ARSI **Z 57, (Zero Tolerance)** JFHAI -

AT AN BRI ~ KRS ~ )~ BOREUCZ AR ~ BB E AR - USSR et g ~ o8
ARBSER T E B - KAFEIREE IEERSE =TT E T EMP R 2 N E R i -

The Company adopts a Zero-Tolerance approach to all forms of corruption and bribery.

No person may, directly or indirectly, offer, promise, pay, request, or accept bribes, kickbacks, or any improper benefit in
order to obtain or retain business, influence decisions, or gain an improper advantage. The Company also prohibits the use
of third parties to provide or receive improper benefits.

4. % 47 E  Prohibited Conduct

BIEEARR TR -

Prohibited conduct includes, but is not limited to :

- ABUFE R - FF -~ SHERECA R R A SR M s 2 iA S -
Offering or accepting bribes involving government officials, customers, suppliers, or other business counterparts.
* feftepeZ[alil (Kickbacks) °
Providing or receiving kickbacks.
 SETER e ~ JT(EE SR A E RO -
Making facilitation payments or other improper payments.
 DUGEL ~ 8FF ~ (s~ 1B - ERECHAN R e B A -
Using gifts, hospitality, commissions, donations, sponsorships, or other benefits to disguise improper influence.
* DR - BEY ~ FEHCCEA e RIRBCRIEAT A &5

Using false invoices, sham contracts, inaccurate reimbursements, or incomplete records to conceal improper payments.
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5. B LEFARE Gifts and Hospitality

BTEREREAR - BREMRAFREZ e T - 8@ a8 - BE - BU BB s AR 2 &
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Employees may only give or receive gifts or hospitality that are lawful, reasonable, modest, transparent, and related to
legitimate business activities in accordance with Company rules. Cash, cash equivalents, excessive hospitality, or any
benefit that may improperly influence judgment or create the appearance of undue influence is prohibited.

6. Fll7z:{#72€ Conflict of Interest

B TR AT BN S R a5 M AT ZE 2 BT - EREFIAIBOE AN~ RIBEEIARAGEHN &4 - A EESCE R
wfEZE - JEMRAFIRUE TEe B2 EE E T -

Employees must avoid situations that may conflict with the interests of the Company, including using their position to obtain
improper benefits for themselves, family members, or related persons. Any actual or potential conflict of interest must be
proactively disclosed and appropriately managed in accordance with Company rules.

7. £=77% Third-Party Management

ANEIZOREER - (CHRg - B - KB EM PR S PR AT SR B AR R A - D32 > AN G HEST
FHEBEEE - FORFBMBEH U RN ERIRAIA G - WSERERER - AAEREESKIEGE
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The Company requires suppliers, agents, consultants, contractors, and other business partners to comply with anti-corruption
and anti-bribery principles. Where appropriate, the Company may conduct due diligence, require relevant undertakings, and
include anti-corruption clauses in contracts. The Company may suspend or terminate business relationships in the event of
violations.

8. MEFS4C $7 BN 2 P54 Books, Records, and Internal Controls

AN FIEERTE E 2R sk BN IR - IRFTA RS HE ~ 528 - BEECH: > WA GARER Koe BB -
PESALIRIME ~ RAGFTIRF - ST R RE KRB &bt -

The Company shall maintain appropriate books, records, and internal controls to ensure that all transactions are recorded
accurately, completely, and truthfully, with legitimate business justification and supporting documentation. Off-the-books
accounts, undisclosed accounts, or any concealment of payment purposes or improper transfers of benefits are prohibited.

9. MBI # {8 Reporting and Non-Retaliation

ET B TERE =TT - REEE IR R RN ABOR 2B - fEE RN ERA et sia g B S TiER - ANE
R E BRI R I RS R SR (ReE - W i T E S A Bl T

Any employee or third party who becomes aware of, suspects, or identifies a potential violation of this Policy should report
it through the Company’s established grievance or whistleblowing channels. The Company is committed to maintaining
confidentiality, prohibiting retaliation against good-faith reporters, and conducting appropriate investigation and follow-up.
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11.

12.

25| SHELEIHFEIE Training and Consequences

AN ERR TR E RN SR AR RS R ES IR T B - (RN ABIRZATR - R A EIRE B RARR
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The Company will provide anti-corruption and anti-bribery training and awareness as appropriate. Violations of this Policy
may result in disciplinary action in accordance with Company rules and applicable laws, including warnings, sanctions,
termination of employment or business relationships, and referral to competent authorities where necessary.

P24 Policy Review

FERAAFTANEFRE FTATLEE - WAEEEN - & P E0R RO R E WitRaT B s -
This policy is maintained by the company's human resources department and will be reviewed and updated regularly in
accordance with laws and regulations, customer requirements, and operational needs.

425 H Effective Date

ABORKESEGFRZ R B AEER - BIERIRE - ASRA TN EE L E RN EZ NG @ 5
- fibiERs - &P R EAFERI R ARZ A -

This policy will be implemented and amended after being reviewed and approved by the Board of Directors. It will also be

posted in appropriate locations within the company and on necessary external platforms to ensure that employees,

suppliers, customers, and other stakeholders are aware of it.





