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1. EEHHEE K Statement of Commitment

P AIRAT (UTHEREAATE) RKELLEE - HERAREZ TR EEER - BEEIIEA AN AR
Al WA EE IR EAIP O B - EFEEAIRPSRES5E) ~ (EH R - NOAGE - BT - JRE FERS 8h R H
AR 2 SR - RATEIINERIES 5 2E - BREH K (QEA) fEEEFR &GS - Ara s THkE
RNV - WAERR - BE Rk aTAREZREE T T(F -

TaiDoc Technology Corporation is committed to conducting its business in a lawful, ethical, and socially responsible
manner. We respect internationally recognized human rights and strictly prohibit all forms of modern slavery, including
forced labour, bonded labour, debt bondage, human trafficking, child labour, involuntary prison labour, and any other form
of labour exploitation. We are committed to ensuring that all workers in our operations, employment practices, and, where
applicable, supply chain relationships are treated fairly and work in an environment of dignity, respect, and legal protection.

2. WA #IE Scope of this Statement

REPEANANE 2 &EED) - EXBT - liF AR ~ SMER L IRESP NG (W) - DUREAN
EEBSAHR Z BLERT » RIERE RS IR AL - A B RSN T Ry TRBTER AU S 5 B M i 1L 2 B
R~ B R ERIE T -

This statement applies to TaiDoc Technology Corporation’s operations, direct employees, temporary workers, migrant
workers, agency or broker-recruited workers (if applicable), and suppliers, contractors, or service providers supporting our
business activities. This statement is intended to outline the policies, management systems, and control measures we have
established to prevent modern slavery and labour exploitation risks.

3. BURZER% Policy Framework

RPEEARNE KR » AN EEEEE T ELS THE S e ANREARRH Z BURBVE B ZOK - R (EA TR LU AL -
To support our commitment, TaiDoc Technology Corporation has established and implemented policies and management
requirements relating to labour rights and human rights, including but not limited to the following principles:

- ZIE5RIASIE) (AR A R A CIGE -
Prohibition of forced labour, bonded labour, and human trafficking.
BB T RO ERE TR 2 B -
Prohibition of child labour and underage employment.
B 5 B2 (R R RESS TATEHE -
Respect for voluntary employment and workers’ freedom of movement.
- BSTEAAS ZHE - T T RIREIRE -
Compliance with applicable laws on wages, working hours, overtime, and leave
c REAREAR ~ PEHR R EE 2 TR -
Maintenance of a non-discriminatory, fair, and respectful workplace.
- PRt ZplE 7 FHET B AR R -
Access to grievance and whistleblowing mechanisms without retaliation.
» FORMPAT ~ AR K L ERG A TR S B A S B AREREAE (WER]) -

Compliance expectations for labour agencies, contractors, and suppliers, where applicable.
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4. FREFEACIE14%%]  Grievance and Whistleblowing Mechanisms

RNFEAH B L] RS R: ~ A7l - ARESCEAD TAFAHRA R 2 F s B e - FRvE ] AU

TaiDoc Technology Corporation maintains channels through which workers may raise concerns, complaints, or grievances
related to working conditions, treatment, labour rights, or other workplace matters. These channels may include, as
applicable:

- BREE EESRAELL -
Direct reporting to supervisors or Human Resources.
- R -
Designated complaint or grievance channels.
- BRAE - B4y s EE T
Suggestion boxes, hotline, email, or other reporting methods.
» 55 Ll aRE A B i -

Worker interviews or internal communication processes.

KN RN ERRE il & R AR R - R R B TRZ BRI A B2 E SR AR A -
The company seeks to ensure that concerns raised are reviewed appropriately and that workers are not subjected to
retaliation or adverse treatment for reporting issues in good faith.

5. B EHIGEEE T2 Training, Communication, and Management Awareness

KANFEIEBNEEE - EHEE R (AEH) ZEHIK - fZrHE A BB 5 TR SOE SR (R 2 301 -
TaiDoc Technology Corporation promotes awareness of labour rights and ethical employment practices through internal
communication, management oversight, and, where appropriate, training for relevant personnel.

6. ¥54E7= Continuous Improvement

AN ERAR > TANFRAUE K5 B H bR R R A BB - AN TR E IR R R ECR ~ BB EA R R
il o WA TR A - DLas(bs T ARE ORI IE R b -

TaiDoc Technology Corporation understands that the prevention of modern slavery and labour exploitation requires ongoing
attention and management. We are committed to periodically reviewing our policies, practices, and controls and to
improving them as needed to strengthen labour rights protections and reduce risk over time.

7. 4% H Effective Date

AREHEEEEGFRIZERBEAEE - (BIERIRE © ASRAENEEE L ERONEZINCFE - A
T~ (it ~ B P REMAERIGRAGLARIZS - (ERAD TN IR AU R PR IEST TAREZ IEZUREE S -

This statement, after being reviewed and approved by the Board of Directors, will be published and implemented, and the
same applies to any amendments. It will also be published in appropriate locations within the company and on necessary
external platforms to ensure that employees, suppliers, customers, and other stakeholders are aware of it, serving as the
company's formal commitment to preventing modern slavery and protecting workers' rights.





